PT Program Director Qualifications Table (April 2026)
As per the CAPTE Rules, program directors, both interim and permanent, need to demonstrate compliance with CAPTE PT Standards and Required Element 4G. Using this table of the required expectations for a PT program director, provide a brief description of how the program director has the necessary qualifications for this Element in the second column. In the next column, provide where this information can be confirmed, such as a credential, an employment position, a specific educational course or development activity, or a service or membership role and as noted on a current CV or by providing other documentation to support.  Self-rate in the final column if you perceive the evidence for compliance has been met or not. For any qualification that is missing or in progress, provide a description describe how the program director will meet the expectations in the final open textbox at the end of the table.  

	Qualification 
	Brief Description of Evidence (meaningful contribution)
	Supporting evidence such as CV, copy of PT license, or other evidence to support compliance
	Met/
Not met*

	1. Holds an active, unencumbered PT license in any United States jurisdiction and is in compliance with the state practice act in the jurisdiction where the program is located
	
	
	

	2. Has an earned academic doctoral degree or previous CAPTE-granted exemption.
	
	
	

	3. Has the rank of associate professor, professor, clinical associate professor, or clinical professor.
	
	
	

	4. Has a minimum of six years of full-time higher education experience, with a minimum of three years of full-time experience as a core faculty member in a CAPTE-accredited entry-level physical therapist education program
	
	
	

	5. Has experience/ professional development/ education in administration, management, and leadership. Experience and professional development derived from the clinic is acceptable.
	
	








	

	6. Professional development and/or education in all of the following: educational theory and methodology, instructional design, student evaluation, and outcome assessment.
	
	
	

	7. Has experience in fiscal management. Experience derived from the clinic is acceptable.
	
	
	

	8. Has experience or formal training in program evaluation, assessment, and curriculum development.
	
	
	

	9. Is familiar with CAPTE accreditation requirements and has experience with other accreditation and/or regulatory agencies. Experience derived from the clinic is acceptable.
	
	
	

	10. Has prior engagement at the academy/ academic institutional level (i.e., faculty senate).
	
	
	

	*If any above are not met, describe the plan for the program director to meet the expectations or the program’s plan to come into compliance with the PT 4G Element.








	



		

